401(k) safe harbor at a glance

An employer contribution that lets owners and highly compensated
employees defer the maximum without testing refunds.

m  Skips the annual ADP nondiscrimination test, so owners can contribute the maximum without
refunds

m  Covers non-highly compensated employees age 21 with one year of service
®  Requires an annual notice and generally a full 12-month plan year

= Mid-year removal only in limited cases, with 30 days’ notice

DESIGN FORMULA VESTING
Nonelective 3% of pay to all eligible Immediate
Basic match 100% of 3%, plus 50% of next 2% Immediate
Auto-enrollment match 100% of 1%, plus 50% of next 5% Up to 2 years

QUESTIONS ABOUT A PLAN? CONTACT US.
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